JOINT MASTER OF SOCIAL WORK PROGRAM
NORTH CAROLINA AGRICULTURAL AND TECHNICAL STATE UNIVERSITY
THE UNIVERSITY OF NORTH&CAROLI NA AT GREENSBORO
FIELD INSTRUCTION PROGRAM
PRACTICUM EVALUATION

TOBE COMLETED BY INTERN

Do not write your name on thisform

Faculty Liaison: Date:

Field Agency/Program:

Field Instructor(s):

Backaground I nfor mation Form

Please choose the below items that best descrine @beck, or bubble-imnly one per
question.

1. What is your gender?
Male Female Other

) o o)

2. What is your race?

African American/Black
Caucasian/White
Hispanic/Latino

Asian or Pacific Islander
Native American

Biracial

Multiracial

Other (specify):
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3. What is your age category?

under 21 years
21-25

26 — 29

30-39

40- 49

50 -59

60-64

65 or above

O0OO0O0O00O0O0

4. While completing your field internship during theaglemic year (fall and spring or
spring only), how often did you work on a pgud (excluding a paid internship)?

Not applicable, I did not work
less than 5 hours per week
5 to 9 hours per week

10 — 19 hours per week

20 — 29 hours per week

30 — 39 hours per week

40 hours per week

41 or more hours per week

ojoNoNoNoNoNoN®)

5. How far did you travel one-watp your field placement starting from your home on
one field day(e.g., Wednesday only)?

less than 10 miles
11 to 20 miles

21 to 30 miles

31 to 40 miles

41 to 50 miles

51 or more miles
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6. Was this field internship the type of setting yoauld like to pursue in your career
after graduation?

No Maybe, Not Sure Yes
o) 0] 0]

Directions

Please rate these areas of the Field Instructiogr®m in terms of their ability to provide you a
quality learning experience. Using the followingting scale, please darken the appropriate
answer response on the sheet provided.

5=Excdllent 4=Good 3=Moderate 2=Fair 1=Poor

|. Pre-placement 5 4 3 2 1

1. The placement process was helpful in selectifigjéhplacement O O O O O
(e.g., application, agency directory, Co-Directdnserview, field
agency interview).

2. The overall quality of the field agency supeniiswas: O O O O O
3. The overall quality of the field liaison actieis and supportwas: O O O O O
4. The overall usefulness of the Student Learnigge@ment was: O O 0O O o
5. Applicability of field seminar assignments: O O O O O
6. Overall quality of field seminar: O O O O O
7. Overall quality of the entire field experienostruction: O O O O O
8. Classroom education in preparation for fieldrunstion: O O O O O
9. How would you assess your own readiness fompagy MSW O O O 0O O

practice?



I1. The Super visor

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

The supervisor was available and accessiblewheded.

The supervisor maintained regularly schedulgxssisory
conferences.

The supervisor gave clear and concise direstonm instructions
when | began new tasks/assignments.

The supervisor assigned stimulating, challem¢asks.
The supervisor was able to focus on my learabjgctives.

The supervisor encouraged me to talk abouterasg¢questions,
and issues related to assigned tasks.

The supervisor encouraged me to share my {meéind thoughts
about subjects which are sometimes difficult tcdss

The supervisor shares his/her feelings andgtitsu

The supervisor created an atmosphere whiclsafasand
supportive.

The supervisor allowed me to think and worltigh problems and O

issues which arose related to clients.

The supervisor permitted me to make my ownakes.

The supervisor gave helpful feedback and cociste criticism.
The supervisor was flexible.

The supervisor demonstrated a detailed andaecgrasp of
policy and procedures in the agency.

The supervisor discussed career concerns gradtapities.

Overall, the supervisor is helpful.

o O O O

o

The supervisor provided and/or arranged fogadt orientation to O

the agency.

O O O O
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[11. The Agency

27.

28.

29.

30.

31.

The agency provided a variety of learning eigoees.

Agency staff treated me as a staff person rétlaa a volunteer.

The agency was supportive and assisted infgelpeet learning
objectives.

The agency was flexible in terms of its rul#sjctures, and
policies.

Agency resources (e.g., office supplies, wopdcs, office
equipment) were accessible.

IV. The Faculty Liaison

32.

33.

34.

35.

36.

37.

38.

39.

40.

The liaison provided additional orientatiorthe Joint Field
Instruction Program.
The liaison was clear in his/her expectatidritb® student intern.

The liaison was clear in directions and ingtans related to field
and seminar assignments.

The liaison was accessible to and approaclmghilee student
intern.

The liaison provided adequate consultationrasdurces to
facilitate and support learning.

The liaison encouraged student responsibilityeeting individual
learning objectives.

The liaison created an atmosphere in whiclstih@ent could
openly share concerns and problems related tortwiqgum.

The liaison modeled appropriately professidraddavior and

attitudes.

The liaison maintained adequate communicatetwden the
student, agency and school during the year.
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Please answer the following in the space provided.

41.  What type of student would work best with thigervisor and in this agency setting?

Yes No Why or Why not?

42. Would you recommend this O O
supervisor to another social WOrk
intern?

43. Would you like to be employed O O
Dy thiS @geNCY?

44. Would you recommend this O O
agency as an appropriate plaCement
for another social work intern?

45, List the most significant learning experienfmgsyou in this placement.

46. How was your liaison most helpful to you?

47. How was your liaison least helpful to you?



